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GENERAL INFORMATION 
PURPOSES AND OBJECTIVES OF THE UNIVERSITY 
Purposes: 
Virginia Commonwealth University shall endeavor 
educational environment nurturing and stimula · 
research, and service. Sensitive to the needs of ur 
Commonwealth, it will strive to promote the purs 
edge and the dissemination of professional skills. 
Objectives: 
To identify and anticipate urban problems, to ad 
mentation and open-ended attitudes in their solu 
appropriate research, and to develop the university 
and resource center for urban living. 
To commit itself to creative and varied programs 
research, and consultation, contributing to the imp 
the quality of life within urban communities. 
To promote and develop programs of continuing 
education relevant to contemporary society. 
To provide an educational climate which will s~ 
student a lifelong commitment to learning and serVI 
develop competence and motivation to wo~k tow 
zation of individual and community potentials, 
set for the student an example of excellence. 
To develop and maintain an environment 0 
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Dence which will attract and motivate faculty to pursue their 
c;'k in accordance with the highest educational standards. 
: ecognize the imaginative power of the arts and humanities 
r fleeting the problems and aspirations of society and of the ~n condition; to acknowledge the role of the arts in changing 
t:.vior· and to provide opportunities throughout the university 
the Commonwealth to maximize their relevance, both indi-
Olually in the self-realization of the student, and publicly, in 
'bition and performance. 
'~'..aM.111-
To complement existing institutions of higher learning by pro-
Yiding programs of a uniquely urban character, thus enhancing 
the educational opportunities of the Commonwealth. 
i- MRY OF VIRGINIA COMMONWEALTH UNIVERSITY 
Virginia Commonwealth University traces its founding back to 
1838 when the Medical College of Virginia was established as the 
medical department of Hampden-Sydney College. This medical 
ecillege was united with Richmond Professional Institute in 1968 
toereate the new university. 
irginia Commonwealth University has two designated 
-P•~·1·ions, although organizationally it operates as one institution 
h two campuses. The Academic Campus is located just west of 
lvidere Street in Richmond's Fan District. The MCV Campus 
east of the downtown shopping area. 
UATE DEGREES 
!Cradu~te programs of study on the Academic Campus lead to the 
owmg degrees: master of arts, master of art education, 
ter of business administration, master of education, master fi~e arts, master of music, master of music education, master 
lel~nce, master of social work, master of urban and regional 
rung, and doctor of philosophy. 
DITATION 
::rn~a Commonwealth University is a member of and 
tile edited by the Southern Association of Colleges and Schools, 
general accrediting agency for colleges in this region. 
IES AND THEIR RESOURCES 
1111:ir~inia Commonwealth University Libraries consist of the P~n~~ch Cabe_n Library on the West Campus and the 
es its h cCaw Library on the MCV Campus. Each library 
· as om~ campus and offers service on a university-wide 
ices t~equired. ~oth libraries are expanding space and 
pleted roug~ maJor construction projects that will, when 
' provide a combined capacity of 1,200,000 volumes. 
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The libraries are designated as a partial deposi 
States governmental documents. 
The James Branch Cabell Library is rapidly e 
facilities and its collection to accommodate incre 
and inquiry by graduate students. The Tom 
Library's collection strongly emphasizes the he 
Complete sets of all major indexes in these fields ar 
reference collection. Trained search analysts are av 
patrons obtain computer-produced bibliographies 
biomedical and health-related topics. 
GRADUATE FEES 
Instructional Fees for Academic Year* 
Full-time Graduate Students: 
Virginia residents, per year ................••• 
Non-residents, per year ....................•• 
Part-time Graduate Students: 
Virginia residents ................... $34 per 
Non-residents ...................... $50 per 
The tuition shown is for the academic year 1974-75. 
costs are subject to similar price adjustments found. 
of other commodities; therefore, fees may be c 
academic year 1975-76. 
The law affecting residence in Virginia is as follow • 
shall be entitled to the admission privileges, or 
tuition charges, or any other privileges accorded 
residents or citizens of Virginia, in the State i 
higher learning unless such person has been domi • 
and has been an actual bona fide resident of Virginia 
of at least one year prior to the commencement 
semester, or quarter for which any such privile 
tuition charge is sought, provided that the gover ' 
such institutions may require longer periods of 
may set up additional requirements for admitting st 
Other Fees 
Application Fee: All students shall pay an applica 
upon application for admission. This fee is not re 
check should be made payable to Virginia Commo 
versity. 
Late Registration Fee: Full- and part-time studentsi 
after the days officially scheduled for registration 
a late registration fee of $10. 
----
.Subject to change. 
**This fee applies to all courses taken for graduate credit. 
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F e· A fee of $16 is charged for all candidates for the r': d:g;ee who expect to receive the graduate diploma. 
t Student Activity Fee: A fee of $9 per semester is ~or candidates for the master's degree who attend on a 
e basis. 
de and Rebates 
. or part-time day student who withdraws in good standing 
be entitled to a refund of a portion of his tuition, room, and 
fees for the semester in which he is currently enrolled. 
other fees are nonrefundable. 
it for Refund: A request for a refund shall be made in 
• g to the dean of student services before said request can be 
dered. The following policy governs the refund to room, 
, and tution fees: 
student who fails to register or is denied permission to 
· ter will be entitled to a full refund of tuition, room, and 
d if paid in advance. 
tudents entering involuntary military service of the United 
tes will be granted a refund on a prorated basis. 
student will be entitled to u refund of 80 percent of his room, 
toard, and tuition fees upon withdrawal before the end of the 
week of the term (seven consecutive calendar days 
· ing with the first day of classes) and a decrease of 20 
percent each week thereafter up to and including the fourth 
alendar week. NO AMOUNT WILL BE REFUNDED FOR 
HDRAWAL AFTER THE FOURTH CONSECUTIVE 
CALENDAR WEEK OF THE TERM. 
actual date of withdrawal will be certified by the Office of 
Dean of Student Life; and refund, when appropriate, will be 
uted based on that certified date. 
~t~ .for room and board (except in cases involving con-
in1tiated during the spring and summer terms) are for a 
!fiest~r peri_od. If a resident voluntarily withdraws from 
~rs1ty residence halls without clearance from the Office 
be an of S~udent Services but remains at the university, he 
r~sponsible for full room and board fees. Subletting is ~ru;:ted. Exceptions to the above policy can be made only 
ce of the Dean of Student Services. 
tlent Accounts 
university w'll t · . re i no issue a degree, transcript of grades, or nt!or~s to any student who has not paid all charges in full. 
w ose accounts are not paid in full may not be admitted 
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to final examinations at the end of semesters. 
Dishonored Checks: A student, parent, or 
presents a check for payment of tuition and t 
returned for any reason by the bank as an uncoil 
have 10 calendar days from the date of notification 
of Student Accounts to clear the check. If not clear 
period, the student will be automatically suspended 
attend classes until he has been officially reins 
Business Office. A charge of $5 will be levied against 
all dishonored checks with the exception of those t 
$10 fee will be levied against the maker of a dishono 
tuition. After two weeks from the date of suspensio 
suspended because of a dishonored check may not ht 
for the semester. 
POLICIES AND PROCEDURES FOR GRADUATE WO 
Policies for Graduate Studies 
1. Degree recipients must have received an overall 
average of 3.0 ("B"). 
2. A student who receives a grade of "C" or below o 
20 percent of the total courses required by the de 
will be dropped automatically from his program. 
3. Full-time graduate status shall consist of a min' 
and a maximum of 16 credits per semester. Am 
semester credits may be earned in summer s 
summer. 
4. Students must continually show acceptable 
behavior to be retained in a program of graduates 
5. A grade of "Incomplete" presupposes that the st 
passing work on the completed portion of the 
unable to meet all the requirements of the course~ 
the term. A grade of "Incomplete" should not be 
an understanding between the instructor and 
The maximum time limit for the removal of an " 
is the end of the semester following the semester 
session) in which the "Incomplete" was incurred. f'-
the succeeding semester, an unremoved grade of 
automatically is changed to a grade of "F." Exce 
procedure must be approved by the sch~ol or 
chairman upon the recommendation of the inst~u 
the time limit and a statement filed with the regIS 
6. A minimum of at least half of the courses req 
student's program shall be those designated as t~ 
graduate students; that is, those at the 600-leve or 
7. All requirements for the degree must be comp 
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seven years from the date. of admission to graduate study. 
This time limitation applies to both full- and part-time 
students. Some schools may limit the student to fewer years. 
tation on Catalog Provisions 
rules and regulations set forth in this bulletin, as well as the 
tements regarding fees, will apply until further notice. The 
ht is reserved to make changes in course of study, in fees, and 
rules and regulations governing the conduct of the work in all 
ools and programs, in the faculty and staff, and in the 
ification of students whenever university authorities deem 
expedient or wise to do so. 
SCHOOL OF BUSINESS 
DEGREE PROGRAMS 
The School of Business offers degree programs 1 
master of business administration, master of sciena, 
and master of arts in economics. 
ADMISSION 
Both full- and part-time students who have earned 
degree or its equivalent are admitted to the gradua 
Selection is made on the basis of undergraduate 
intellectual capacity, character, experience, and ot 
of the ability to pursue graduate study profitably. 
Satisfactory subject-matter scores on the C 
Examination Program (CLEP) can be substituted 
foundation courses at the undergraduate level. The 
tin of Information and a registration form can be o 
the College-Level Examination Program, Box 18 
New Jersey 08540. 
Foreign students must also submit scores on the Te 
as a Foreign Language (TOEFL); a minimum 
required. The TOEFL Bulletin of Information and a 
form can be obtained in a number of cities outsi~e 
States. They often are available at one of the folloWlll 
embassies and consulates, offices of the U 
Information Service (USIS), United States 
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· sions and foundations abroad, and binational centers. 
nts who cannot obtain a TOEFL bulletin and registration 
81ocally should write well in advance for them to: Test of 
· has a Foreign Language, Box 899, Princeton, New Jersey 
U.S.A. Students residing in Taiwan must apply to: Lan-
' Center, 2-1 Hsu-Chow Road, Taipei, Taiwan, for the special 
an editions of TOEFL publications. 
licants to the master of business administration and master 
ldence degree programs must submit scores on the Admission 
for Graduate Studies in Business (ATGSB). The School 
Business at VCU is a testing center for this examination which 
pven in November, January, March, and July. This test should 
_. .... lit taken as far as possible in advance of the time of desired entry. 
-··--- ATGSB Bulletin of Information and registration form can 
obtained from the Educational Testing Service, Princeton, 
wJersey 08540, U.S.A. 
ATGSB will be administered on the following dates during 
1974-75 school year: November 2, January 25, March 22, and 
12. 
lfll(•D.licants to the master of arts degree program in economics 
submit scores on the Graduate Record Examination (GRE). 
School of Education at VCU is a testing center for this 
· ation which is given in October, December, January, 
bruary, April, and June. This test should be taken as far as 
'ble in advance of the time of desired entry. The GRE 
tin of Information and a registration form can be obtained 
the Educational Testing Service, Princeton, New Jersey 
,U.S.A. 
G.raduate Record Examination will be administered on the 
::ng dates during the 1974-75 school year: October 26, De-
r 14, January 18, February 22, April 26, and June 21. 
STUDENTS 
e:~ of a baccalaureate degree who desire additional 
ion. for self-enrichment are allowed to enroll as special et~ts m graduate courses without applying for admission 
't ~ grad_uate program. Special students must receive a 
1 r°Bre~ister f~om the Office of Graduate Studies in the 
0 usmess prior to enrolling in graduate-level courses. 
LICATIONS 
lieants who 1. . the f ll se app icat10ns reach the university after August 
y 8~ s~mester and December 15 for the spring semester 
he:-tr t~u d not expect their folders to be processed in time 
--aaa a ion A lat l' . 
· e app icant may enter as a special student, 
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but there is no g_uarantee that the special 
accepted in~o the degree program. Credit; 
acceptance into a degree program cannot 5 
degree requirements. r 
All data required for the admission decisio 
listed above) must be in the applicant's folde 
three weeks of class instruction. (This date is 
student is permitted to withdraw from a cour 
of "F.") 
TRANSFER CREDIT 
A maximum of six semester hours of acceptal;> 
earned in a degree program at a recognized ~ 
transferred and applied toward the grad 
credits will be evaluated for acceptance 
completion of nine semester hours of work at t 
A "Graduate Transient" classification is gran 
good standing in any recognized graduate sch 
enroll in the School of Business for any one se 
session. He will be required to present a 
graduate standing, but will not have to submit 
required for an admission decision. A special 
facilitate enrollment. 
ADVISING PROGRAM 
Students admitted to the master of business 
master of science programs are assigned 
students admitted to the master of arts pr 
major advisor and a sponsoring committee 
expected to work with his major advisor/spo 
to plan his graduate program. The student 
knowing and fulfilling all general and spe 
relating to the completion of his degree program 
The major advisor/sponsoring committee, in 
academic counseling, is available for advice 
personal matters. Students are encouraged 
whenever there is a need. 
FIN AN CIAL AID 
The School of Business offers a limited n 
assistantships to full-time students in t~e 
the academic year. For further information, 
the School of Business. 
Graduate students are also eligible for funds 
the National Defense Loan and College Wor 
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d ate students may borrow up to $2,500 under the 
e gr;en~e Loan Program. Repayment does n?t begin until 
r:e the completion of the program. Part-time graduate 
a ter ligible for NDEA Loans commensurate with their 
ts are em Full-time students are eligible for work-study 
prof :nt.s range from $750 to $2,000 and are paid in bi-s~;ies for work co~plete.d. F~r ~u~ther information, 
. Director of Financial Aid, Virgmia Commonwealth ~iy, 901 West Franklin Street, Richmond, Virginia 23284. 
p BUSINESS ADMINISTRATION PROGRAM 
ter of business administration program is designed for 
with diverse undergraduate backgrounds. It is a pro-
uitable for both non-business and business graduates. 
y it is a two-year program for graduates of the curricula 
aria and humanities, in engineering, and in the sciences. 
an undergraduate degree in business, a person can 
the program in one year of full-time study. 
of the M.B.A. program is to prepare persons for the 
ration of an enterprise and for the responsibilities of 
ment in a wide variety of group-organized endeavors. 
am is intended to develop a knowledge of functions and 
ues of management as well as an understanding of 
ental and economic forces that influence administration 
ion making. The emphasis is on breadth of outlook 
than on specialization. 
nt who has had no undergraduate work in business must 
semester credits to fulfill requirements for the degree. 
are 22 credits of foundation courses designed to provide 
'on comparable to the professional core in the under-
curriculum of the School of Business. Some, or all, of 
foundation courses may be waived for students who 
satisfactory equivalent preparation. A minimum of 30 
of advanced graduate courses will be required of all 
DEGREE REQUIREMENTS 
Financial Accounting 
Financial Concepts of 
Management 
3 credits 
3 credits 
:urs;s may not be included in the 30 semester credits of advanced 
Y 0 the master's degrees offered by t he School of Business. 
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Business 624 
Business 630 
Business 640 
Business 660 
Business 670 
Economics 611 
Advanced Courses 
Business 608 
Business 621 
Business 641 
Business 642 
Business 645 
Business 661 
Business 671 
Economics 610 
Elements of Quantitative 
Management 
Funda?lentals of the Legal 
Environment of Business 
Management Theory and 
Practice 
Business Information Syste~ 
Concepts and Issues in 
Marketing 
Concepts in Economics 
Managerial Accounting 
Advanced Financial Manage-
ment 
Organization Theory 
Business Policy 
Operations Research 
Information Systems for 
Operations and Managemeq 
Advanced Marketing Stratea 
Managerial Economics 
Business or Economics Electives 
MASTER OF SCIENCE DEGREE IN BUSINESS• 
The master of science degree program is desi 
enough to meet a variety of needs. It provides 
sional education for those now engaged in or P 
agerial positions. It also offers appropriate grad 
for those now teaching or contemplating future 
The work that is required of all candidates 
proach to improving the understanding of the 
ness management and economics that are impo 
*At the time this bulletin went to press, changes in the master of 
program were under consideration. Before registering, please 
graduate studies in the School of Business for information concern 
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fields. The elective part of the program is in keeping 
e hilosophy that the gr~duate s~uden.t should develop 
t pto work independently m pursuit of his own goals. 
1 of science degree requires 36 semester hours of work 
[buted over the following three areas: 
RE AREAS (9 credits) 
nts must complete a minimum of three credit hours in 
of ethe following areas, with one exception noted under 
Option. The specific courses to be taken in these areas 
determined by the student's background and professional 
mies 
titative Techniques 
ch 
STRICTED ELECTIVES (12 credits) 
ents must complete three credit hours in each of four of 
wing fields: 
anting 
en Education 
ance 
ement 
bting 
titative Techniques 
Estate and Urban Land Development 
CTIVES (15 credits) 
the per.mi~sion of his advisor, a student may concentrate 
16 credits m one field, or he may distribute them among the 
numerated in Area 2. 
Option: A_ st~dent interested in writing a thesis may take 
&o ae ~redits m ~rea 3 plus Business 701-702 Thesis. If he 
write a thesis and has already acquired an adequate 
e of r~search techniques, he may with the permission of 
ID ~d~!t the research requirement in Area 1 and replace 
i ional three credit elective. 
or ARTS DEGREE IN ECONOMICS 
lllaster of arts deg · · · d · . g for b . ree m economics is esigned to provide 
usmess and government economists, for those now 
18 SCHOOL OF BUSINESS 
teaching in secondary schools or in junior college 
who plan further study at the doctoral level 
courses provide a firm foundation in economic th 
ele~tives permit the student to concentrate in t 
choice. 
The master of arts degree requires 30 semester 
to be distributed over the following areas: 
1. CORE AREA (15 credits) 
The following "core" courses are required for all 
dates: 
Economics 604 Advanced Microeconomic 
Theory .................. , 
Economics 607 Advanced Macroeconomic 
Theory ..................• 
Economics 612 Econometrics ...........•• 
Economics 701-702 Thesis ..................•• 
2. ELECTIVES (15 credits) 
The additional 15 credits, at least nine of which 
Department of Economics, must be elected from 
courses. Each student's program must be approv 
dent's faculty advisor. 
Students admitted to the master of arts program 
pleted 12 semester hours of economics courses or 
of quarter hours, including principles of economi 
mic theory, and macroeconomic theory. A knowl 
matics and statistics sufficient for the study of eco 
the advanced theory courses must be acquired 
courses may be attempted. The student's advi 
will review the student's mathematical backgro 
the mathematical requirements for each student. 
GENERAL COURSE INFORMATION 
Course Numbering: Courses numbered in the 500 
to graduate students, but the class itself may be U 
with a 400-series number, a course intended 
undergraduates. A graduate stud~nt can achieve 
course by satisfying additional requirements. Co 
and 700-series are for graduate students alone' 
emphasis on graduate research and independent• 
Evening College courses are, in most ca~es, i~~n 
classes except that they are designated with an B 
course number. 
Summer School offerings are the same as thos~ 
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c courses scheduled for any summer session will be listed 
Summer School Bulle tin. 
Interpretation: A course listed by a single number, as 
ess 641, indicates that it is a one-semester course and may 
tffered each semester. A course listed with a double number, 
Business 567-568, and designated as a continuous course, con-
of two semester courses, the first of which can be taken 
ut the second, but the second of which cannot be taken with-
tbe first. 
urse listed with a double number, as Business 701-702, and 
ated as a year course, means that no credit will be counted 
a degree for the first semester unless followed by the 
sful completion of the second semester of that course. 
university reserves the right to withdraw any course or 
am for which there is an insufficient demand. 
COURSE DESCRIPTIONS 
INTERDISCIPLINARY GRADUATE COURSES 
The following courses are available as interdisci 
offerings to business students. 
Graduate Studies 651 Guidance and Testing Techniques 
ture hours. 3 credits • A study of group and individual tests t 
school testing programs will be made. Particular attention 
intelligence, aptitude, achievement, vocational, and psye 
Stress will be placed on proper interpretation and use of test 
selor. 
Graduate Studies 660 Methods of Research Semester course; 
credits. • This course will deal with the basic principles of 
applied to problems in the field of specialization. Students 
minology and techniques; they will review some of the more 
that has been done in their fields of specialization. 
SCHOOL OF BUSINESS GRADUATE COURSES 
Business 501 Cost Accounting Semester course; 3 lecture ho 
uisite: Business 204. • Cost accumulation for inventory pri 
rnination. Cost behavior concepts for planning and control. J 
cost systems, standard costs, and budgeting. 
Business 502 Managerial Cost Accounting Semester counr. 
credits. Prerequisite: Business 401. • Special topics in rele• 
making, planning and control, including applications of o 
statistics. 
Business 504 Financial Accounting III IAdvancedl Semester 
hours. 3 credits. Prerequisite: Business 304 • Financial 
business relationships, including home office-branch acco~ 
tions, consolidated financial statements, investments, and 1D 
Business 505 Tax Accounting Semester course; 3 lecture h 
uisite: Business 204 • Income tax legislation and the coneepl 
federal income tax law applicable to individuals. 
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d•t• Semester course; 3 lecture hours. 3 credits. Prerequisite: 506 Au 1 mg · 1 th" d"t d k A d"t"ng standards, profess1ona e 1cs, au 1 programs an wor -~· • ul c1 ~ntrol Statement s on Auditing Standards. 
-• interna • . 
.,....- ' uditiDg Methods Semester cour~~; 3 lecture hours. 3 credits. Pr~~eq-~ A 406 • Application of auditing procedures such as auditing 
• Bus.mess d ;ound the computer; application of advanced statist ical sam-
' with, adn"t" ag problems for independent as well as internal auditors. Janstoau 1 in . 508 CPA Problems Semester course; ~ lecture hours. _3 cre~1ts . Prereq-
. I ccounting auditing , and business law. •An intensive study of 
· financ1a a ' d " · h h 1 · d d" · d actice of accounting and au 1ting t roug so ut10n an 1scuss10n ry an pr 
ann CPA examination problems. 
509 Governmental Accounting Se?1ester course; 3 le~ture h.ours. 3 cre~­
uisite: Business 204 • Introduction to fund accountin~, with emphasis 
concepts applicable to state and local governmental agencies. 
510 Advanced Tax Accounting Semester course; 3 lecture hours. 3 cr~d ­
Prerequisite: Business 405. • C~n_ipl~x tax problems ?f the trust, partnership, 
eorporation. Particular emphasis is given to tax planning. 
514 Accounting Concepts Semester course; 3 lecture hours. 3 credits. 
· ite: Business 304. • Capstone course in financial accounting theory, with 
on the needs of the users of financial accounting information. 
519 Case Studies in Federal Income Taxation Semester course; 3 lecture 
• 8 credits. Prerequisite: Business 405. • Tax problems of corporate liquida-
corporate reorganizations, collapsible corporations, and corporate capital 
ure. 
553 Teaching Bookkeeping and Basic Business Semester course; 3 lecture 
8 credits. • Designed for prospective teachers of bookkeeping, general 
, business arithmetic, and other basic business subjects. It encompasses 
of teaching these subjects and a survey of currently used textbooks and 
resource materials. 
555 Teaching Secretarial Subjects Semester course; 3 lecture hours. 3 
•Designed for propective teachers of shorthand, typewriting, and office 
. It encompasses methods of teaching these subjects and a survey of cur-
ued textbooks and available resource material. 
580 Data Processing Systems and Methods Semester course; 3 lecture 
8 credits. Prerequisites: Business 360 or permission of instructor. • Tools 
tecmllques of systems analysis and the design process as it relates to the de-
t of computer-based, business-oriented information systems. 
581-562 Unit Record Equipment Continuous course; 3 lecture hours. 3-3 
•Provides a working knowledge of unit record equipment including the 
ch, sorter, interpreter, collator, reproducing punch, and accounting 
• Laboratory exercises involving planning for and wiring the equipment. 
eompleted. 
a.a 583-51!4 Digital Computer Programming Continuous course; 3 lecture 
credits. • The basic concepts of digital computers will be developed in 
·All computer devices and techniques will be discussed . A basic busi-pute~ language will be taught and used to solve business problems. Lab-
_!!er1cises involving planning for and writing programs for the equipment 
-..peted. 
,:·:>418 COB~L Programming Continuous course; 3 lecture hours. 3-3 
Th~troduct10n to and the utilization of the Common Business Oriented ltud tlS relatively machine-independent compiler language will be used 
en 8 to express the solutions of business-oriented problems to the com-
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Business 574 Comparative Marketing Systems Semester course· .I 
3 credi~s . Prerequisite: Business 670 or equivalent. • Study of the 
marketmg found throughout the world. Marketing systems in 
velopment are examined . 
Business 577 Topic Seminar in Marketing Semester course· 3 lect 
its. Prerequisite: Business 670 or equivalent. •In-depth t;eatmen$ 
nar format of a timely topic within marketing. The topic will van 
to semester. t 
Busi~~ss 601 Accounting The~ry Semeste~ c?urse; 3 lecture houra, 
requ1s1te: 15 hours of accountmg or perm1ss1on of instructor.• 
velopment of accounting thought and the way it has been infiu 
political, and economic forces . Analysis of the structure and m 
phasizes objectives, postulates, and principles. Income determi 
equity valuation, in both theory and practice. 
Business 602 Advanced Managerial Accounting Semester course; a 
3credits. Prerequisite: a basic course in managerial accounting or 
or permission of instructor. • Advanced aspects of the use of 
mation in the management process. Cost-based decision m • 
systems are related to short-and long-term objectives of the firm. 
Business 603 Tax Accounting Seminar Semester course; 3 lecture 
Prerequisite: a basic course in tax accounting or permission of 
search in problems dealing with complex tax questions, giving p 
to those peculiar to the corporation. 
Business 604 Advanced Auditing Semester course; 3 lectures 
Prerequisite: a basic course in auditing or permission of the instr 
development of auditing theory; theory of evidence; internal 
audits based upon statistical sampling; special reporting proble 
and social responsibilities of the independent auditor; operations a 
Business 605 Estate and Gift Taxation Semester course; 3lecture 
Prerequisite: a basic course in tax accounting or permission of 
Concepts of gross estate, marital 'deduction, powers of appoin 
exclusions, deductions and credits; tax aspects of estate planning. 
Business 606 International Accounting Semester course; 3 lectur 
Prerequisite: six hours of accounting or permission of instru 
dimensions of accounting; national differences in accounting tho 
problems and issues . 
*Business 607 Financial Accounting Semester Course. 3 lecture 
• Financial accounting standards and procedures. lncom! 
financial statement ·preparation for businesses. BUSUI 
consolidations, and other complex business organizations. 
Business 608 Managerial Accounting Concepts Semester co~se; 
3 credits. • Not open to students who have completed Busm 
The use of accounting information contained in reports .to 
functions of planning, decision making, and control are ~tu~~.1 
are reported through the firm's information system and ms.,.,...-
Business 610 Business Education in Post Secondary lnstitutio••· 
3 lecture hours. 3 credits. • Role of business ~ducation in d 
junior colleges, post-secondary vocational-techmcal sc~ools, 'h 
schools. Teaching special student populations. Interaction wit 
munity. Designed specifically for business teachers. . • Se 
Business 611 Improvement of Instruction in Typewnt1ng '!1ell 
ture hours. 3 credits . • This course is designed for expen 
*Foundation courses may not be included in the 30 semester credit~ 0!. 
quired for any of the master's degrees offered by the School of BuslD • 
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tive teachers specializ~ng hi~ typfewriting:t.It dteals witt? th1e aimd s of the1 
·r course· the relat10ns 1p o typewr1 mg o voca 10na an genera 
"':1 1~g vailabl~ instructional materials; teaching aids and devices; current 
. ti~n~nd developments; techniques for improving instruction; and practical 
gt' on and demonstration at the typewriter. 
1 612 Improvement of Instruction in Shorthand Semester course; 3 lecture e•: credits. •This course is designed for experienced teachers and for pro-
; teachers specializing in shorthand. It deals with the aims of the short-
ve d notehand courses; the relationship of shorthand and note hand to the 
.:al college preparatory, a~d ge?eral _curricula; available instruction~! 
rials; teaching aids _and devices, mcludmg the mo~t modern _electro.me 
ment· current writings and developments; techmques for 1mprovmg 
uctio~; and demonstration lessons at critical points in the shorthand and 
tramcription courses . 
.,.._.111 613 Current Practices in Accounting and Data Processing Proltl'ams 
er course; 3 lecture hours. 3 credits. •Content selection, resource mater-
and the integration of bookkeeping, data processing, and clerical accounting 
llloc:k programs. 
1 614 Readings in Business Education Semester course; 3 lecture hours. 
endits. •This course offers the student an opportunity to become thoroughly 
nrsant with significant current literature. It will involve critical evaluation of 
utensive selection of materials representative of research and other writing in 
field or business education. 
615 Cooperative Work-Study Programs in Office Education Semester 
; 3 lecture hours. 3 credits. •Designed to prepare teachers in the selection, 
ent, supervision, and coordination of secondary school students in coopera-
office work-study programs. Includes federal, state, and local legislation per-
g to the employment of youth and the requirements for funding work-sfudy 
ams. 
616 Advanced Office Administration Semester course; 3 lecture hours. 
ts. •Designed to acquaint teachers with innovations in business offices. In -
methods, materials, and demonstrations related to the latest word process-
IDd calculating techniques and equipment in up-to-date office systems. 
• 617 Current Practices in Basic Business Education Semester course; 
!"'e hours. 3 credits. • Research findings, content selection, instructional 
s, and current trends in teaching basic business subjects. 
618 Trends in Business Education Semester course; 3 lecture hours. 3 
·•Developments, contributions, and problems of business education in high 
. an~ college curricula; philosophy of vocational preparation, professional 
1Zat1ons, legislation, and other trends in the field. 
3 619_ Office Procedures in Block Programs Semester course; 3 lecture 
' ci;~dits. •Current literature, research findings, and current practices in 
go _ ice procedures in secondary schools. 
e:•620 Financial Concepts of Management Semester course; 3 lecture hours. 
g .• ~ rudy of the essential concepts of financial management including 
d :i!ta management, capital budgeting, capital structure planning, and 
alent. icy. Not open to students who have completed Business 311 or the 
621 Advan d F' . 
'ts. • p c_e. manc1al Management Semester course; 3 lecture hours. 
•is of(' rer~quISite: Business 311 or 620, or permission of the instructor. 
mentmanc;ial pr~ble_ms and policies of non-financial firms including capital 
6z2 capital ratiomng and cost of capital, and capital structure. 
Investment Policies Semester course; 3 lecture hours. 3 credits. 
a..... courses may t b . 
.,.. any oft hem no , e included in the 30 semester credits of advanced work 
aster s degrees offered by the School of Business. 
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Prerequisite: Business 311 or 620, or permission of the inst 
policies of financial institutions with emphasis on Iong-t"un val 
Busi?ess 623 A~".anced ~inancial Theory Semest~r course; I 
credits. Prerequisite: Busmess 311 or 620, or permission of tb 
vanced theories, concepts, major structural areas, and tee 
decision making. 
*Business 624 Elements of Quantitative Management Sem 
hours . 3 credits . • Selected quantitative techniques for 
countered management problems. Applications to practical 
stressed. Not open to students who have completed Business 801 
Business 625 Group Insurance and Pensions Semester COUl'le• • 
credits.• Analysis of the role and costs of employee benefits int 
modern organization. Includes group life and health insurance; 
emerging benefit areas . 
Business 626 Property and Liability Insurance Semester courM 
3 credits. Prerequisite : permission of instructor • An analyelli 
business needs for property and liability insurances; the c 
various coverages available , underwriting, marketing, and 
taining to these forms of insurances. 
Business 627 Urban Land Development Semester course; I 
3 credits. Prerequisite: permission of instructor. •A study of 
and practices in the development, financing, management, and 
real estate resources . 
Business 628 Urban Real Estate Economics Semester course; 
credits . • Emphasizes the economics of urbanization; nature and 
mic activities; centralizing and decentralizing forces which shape 
urban real estate. Major theories of the metropolitan strueture 
trends are studied . 
Business 629 Urban Real Estate Development Analysis Semester 
hours. 3 credits. Prerequisite: permission of instructor.• Ex 
and methodologies used in forecasting intra-regional demand I 
ercial , and residential space. Considers data sources, quantita&i 
aspects of supply of urban space, and the interrelationship of 
ment, community services, and urban land uses. 
*Business 630 Fundamentals of the Legal Environment of I 
course ; 2 lecture hours . 2 credits. •The legal environment of 
phasis on the development of the Jaw, contracts, sales, business 
commercial paper. Not open to students who have completed 
equivalent. 
Business 631 Advanced Labor Law and Legislation Semester 
hours. 3 credits. Prerequisite: Business 323 or permission of t 
Advanced labor law and legislation with pertinent causal fact 
and juridical determination to date. Not open to students wbo 
Business 427. 
Business 632 Statistical Analysis Semester course; 3 lecture 
Topics covered are probability and statistical infere~c~, proba 
for discrete and continuous variables, tests and dec1s1on P. 
and the probability distribution of a parameter, the econom1ca 0 
optimal information gathering, tests for association .an.d goodn:' 
variance, linear regression, correlation, and discr1mmate an 
students who have had two semesters of statistics. 
Business 633 Issues in Labor Relations Semester course; 3le: 
•The conceptual framework of labor relations; the interconn 
*Foundation courses may not be included in the 30 semester credit~ ol. 
required for any of the master's degrees offered by the School of Bustll 
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1 tl'ons and the sociopolitical environment. entrea · 
Ad anced Labor Relations Semester course; 3 lecture hours. 3 
634 
· ".te· Business 633. •The negotiation and administration of col-Prerequ1s1 · . f · 
aining contracts; the handlmg o grievances. barLo Management Theory and Practice Semester.course; 3 lecture hours. 
Theories, principles, and fundamentals applicable to contemporary 
· •t thought and productive activities. Not open to students who have 
men h . al t Business 320 or t e eqmv en . 
641 Organization Theory Semester course; 3 lecture hours. 3 credits. 
· ·onal and contemporary theo.rie~ of organizati?n and ~rganizatio~al 
pplied to a variety of orgamzations, both pubhc and private; the m-~;the organization on human behavior; and the management of change 
organizations. 
642 Business Policy Semester course; 3 lecture hours . 3 credits . •In -
n of principles and policies of business management from the fields of ac-
g, economics, marketing, finance, statistics, and management in the sol-
of broad company problems and in the establishment of company policy. 
· on interaction of disciplines in efficient administration of a business. 
employs case analysis approach. 
643 Administrative Systems Semester course; 3 lecture hours. 3 credits. 
1ysti:ms approach to management utilizing scientific analysis to provide 
n-making information in complex organizations. Major topics include: 
and trends of management systems; systems concepts: problem solving 
' 'on making as related to systems; design of management systems; and the 
r aspects of management systems. 
644 International Business Management Semester course; 3 lecture 
• 8eredits. •Survey course for students interested in international and mul-
nal management. Review of historical, governmental, monetary, and cul-
ues affecting the transfer of resources and management knowledge across 
boundaries; multinational business and management strategies; study of 
ent practices in selected countries. 
645 Operations Research Semester course; 3 lecture hours. 3 credits. 
Introduction to the various quantitative techniques used to solve business 
•:Graphic, algebraic, and simplex methods are used for maximization or 
..... --.10~. Problems are solved under conditions of uncertainty . Models, break-
1Dalys1s.,and waiting line theory are discussed. Application is to a wide range 
ems with emphasis on maximizing profit or minimizing losses. 
648 Managerial Decision Making Semester course; 3 lecture hours. 3 
· • Fo~mal analytical techniques used by management in reaching decisions, 
emphasis on the quantitative analysis of executive level problems. 
lcrecli 650 Guided Study in Business Semester course ; 3 lecture hours. l, 2, 
. ts'. • Graduate students wishing to do research on problems in business T:ratio~ or business education will submit a detailed outline of their prob-
ey will be assigned reading and will prepare a written report on the 
-.dita 65~ Workshop i? Machine Shorthand Semester Course; 3 lecture hours. 
e ~ :n ~o:fse designed for prospective teachers of machine shorthand to 
lkilla an~w e ge of machine shorthand theory, a development of basic record -
, an examination of machine shorthand teaching procedures. 
811 660 Busin Inf · thdita. • 1 t d ess ormation Systems Semester course; 2 lecture hours. ntdeci~.ro uce~ computer organization, programming, computers in man-haveeom~f~ ~aBkin!t, and systems analysis and design. Not open to students 
e usmess 360 or the equivalent. 
eourses may n t b . larany ofth 0 , e mcluded in the 30 semester credits of advanced work 
e master s degrees offered by the School of Business. 
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Business 661 Information Systems for Operations and Mm 
course; 3 lecture hours. 3 credits. Prerequisite: Business 660 
permission of instructor. • Designed to develop skill in writini 
using pre-written program packages. Use of the computer in 
decisions is emphasized. 
Business 662 Information Systems Development Semester courae• 
3 credits. Prerequisite: Business 660, or equivalent, or permi ' 
•Emphasizes factors concerning the formulation, and implemen 
oriented systems and policies. Attention is given to compatibilit7 
financial, and other business systems. 
Business 665 Computer Language for Business Semester couree; 
3 credits. • A copcentrated study of computer languages, incl 
FORTRAN, used in solving computational, analytical, and p 
problems. Students will be expected to learn and use basic instr 
two programming languages. 
*Business 670 Concepts and Issues in Marketing Semester course; 
3 credits. o Designed for graduate students with little or a 
education in marketing. A study of the philosophy, environment, 
of contemporary marketing. 
Business 671 Advanced Marketing Strategy Semester course: 
3 credits. Prerequisite: Business 670 or equivalent. •Detailed 
and procedural alternatives in the delineation of the market tar 
ment and implementation of the marketing mix, and the control' ... 
total marketing effort. 
Business 672 Concepts in Consumer Behavior Semester course: 
3 credits. Prerequisites: Business 670 or equivalent. • A stud7 
psychological, sociological, and anthropological variables that' 
activity and motivation. 
Business 675 Societal Issues in Marketing Semester course; 8 
credits. • Examines in depth a number of significant and con 
associated with the field of marketing. 
Business 679 Field Consulting in Marketing Semester course; 
3 credits. Prerequisite: nine graduate credits in marketing or 
structor. •Students apply their knowledge to the resolution of 
problems faced by smaller, Richmond-area organizations. 
Business 701-702 Thesis Year course; 3 lecture hours. 6 er 
students will work under supervision in outlining a graduate thesi• 
out the thesis. No grade will be given for this course until the the 
pleted and accepted . 
Business 703 Field Project Semester course; 3 lecture hours. 3 
will work under the supervision of a faculty advisor in planni~g 
a practical research project. A written report of the mvest1ga 
Business 705 Business Research Seminar Semester course; 3 I 
credits . •This course is designed to provide research expe~ience ~ 
following the Business 701-702 program. Assignments will be m 
search projects being conducted by the School of Business. Enrollm 
to students in their final semester of the degree program· 
Department of Economics 
Economics 502 Business Cycles and Forecasting Semes.ter c0W:~i 
3 credits . • This course examines the nature of cyclical va~a f 
activity; the measurement of economic fluctuations; analysis 0 
*Foundation courses may not be included in the 30 semester credi~ of 
required for any of the master's degrees offered by the School of Busin 
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; control of business cycles; stresses modern business forecasting tech-
s- . s 512 Regional Economics Semester course; 3 lecture hours. 3 credits . 
..... mice to familiarize students with sources and uses of standard data on em-
A eour: income, and population, and to provide an introduction to Economic t:';~e:,ry as used in Regional Economics . Application to theory to make and 
-1 economical and demographic projections for regions in Virginia. Analysis 
O:,::ation and impact of area economic development programs. 
S--mics 521 Government and Business Semester course; 3 lecture hours. 3 
..mts •Designed primarily to study the many ways in which business and econo-
.. lif~ are directed by government. Topics covered include the economics of 
.-nopoly power, the anti-trust laws, and their application and enforcement . 
mies 531 Labor Economics Semester course; 3 lecture hours. 3 credits. • 
fteobjective of this course is to acquaint the student with the nature and causes of 
Wior-management problems in the United States. Subjects included are the his-
llrieal background of labor movements, theories of labor movements, wage 
&Morles, theories of employment, labor legislation, and collective bargaining. 
mies 532 Manpower Economics Semester course; 3 lecture hours. 3 credits. 
Considers supply features of the labor market . Emphasis upon evaluating exist-
.. federal manpower programs and the effectiveness of manpower and training 
maegies designed to increase employment. 
mies 601 Contemporary Economic Problems Semester course; 3 lecture 
'"'5. 3credits. •An analysis of major economic problems confronting the United 
ltates today. Problems to be covered will be chosen according to their current 
tlpificance. Among the important problems now facing us in this country are 
relating to economic growth, to unemployment, to inflation, to international 
"onships, to labor-management relationships, and to the role of the govern-
-t. Not open to economics majors . 
.... mies 602 Comparative Economic Systems Semester course; 3 lecture hours. 
l~ts. •Surveys the organization, operation, and performance of capitalism, 
, and the centrally planned economy . 
• mies 603 History of Economic Thought Semester course; 3 lecture hours. 3 ~· •A s~vey of the principal contributions to the development of economic 
-~1 by leadmg economists from medieval times to the present. 
~ies 604 Advanced Microeconomic Theory Semester course; 3 lecture hours. 
6eoa'edits. Prerequisite: ~ndergraduate course in intermediate microeconomic 
'-iory or t~eory of the firm. •Theory of prices and markets; value and distri-
....:;artial and gen~ral equilibrium analysis. 
Pr.re ~! 605 Economic Development Semester course; 31ecture hours. 3credits . 
... ~wsite: 12 sem.ester hours of economics. • Examination of problems of 
llath ::;~ _econ.om1c policies in developing countries. Areas considered are 
e s1a, Middle East, Africa, and Latin America. 
-..ui:le~ 606 Urban Economic Problems Semester course; 3 lecture hours. 3 
-t· ~~ study of the location of economic activity; zoning; blight and unemploy-
, • an renewal ; redevelopment programs . 
.....__ ICS 607 Ad d M . 
-. 3 er d"t vance acroeconom1c Theory Semester course; 3 lecture io~a) . e 1 8• Prerequisite: Undergraduate course in macroeconomic theory. • 
.,.11111 ana)inc~me analysis; monetary and fiscal theory and policy; general equili-ys1s . 
.....__ ·•lea 609 Ad . 
-a. 3cred"t vanced International Economics Semester course; 3 lecture 
laJinents co~ s. ~An adv~nced level examination of why trade occurs, balance of 
-kets, inter~e~. and. adjustment, international equilibrium, forward exchange, 
lea 610 ~ ional •~vestment, and international organizations. 
Aaaiyais of b . anagerial Economics Semester course; 3 lecture hours. 3 credits• 
-.aftd, prod:::;~ess decisions applying tools of economic theory. Decisions on 
ion, cost, prices, profits and investments. 
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*Economics 611 Concepts in Economics Semester course; Sleet 
• Essential economic concepts including the price system price 
imperfectly competitive markets, employment theory, and mon 
open to students who have completed Economics 201-202 or the eq 
Economics 612 Econometrics Semester course; S lecture hours. a 
uisite: Economics 401 or equivalent or permission of instructor. 
pirical content to the theoretical concepts of economics by formul 
ing models. Introduction to simultaneous equation problems in 
studies of production, demand and consumption functions. 
Economics ·614 Mathematical Economics Semester course; S leetur. 
its. Prerequisite: Economics 403 or equivalent or permission of 
nomic analysis utilizing simple mathematical methods. lneludeti 
exposition of theories and the application of tools to widen the 1 
the usefulness of economics. 
Economics 616 Advanced Public Finance Semester course; Sleet 
its. Prerequisite: Economics 306 (or equivalent) or permission of 
• Theory and application of public finance, including taxation, e 
geting. Special attention to cost-benefit analysis and to inter 
tions in a federal system. 
Economics 617 Financial Markets Semester course; 3 lecture hourL 
requisites: Money and Banking; Intermediate Macroeconomiea. 
markets for loanable funds are related to empirical findings and in 
tures. Yields of financial assets, kinds of debt instruments, fi 
public policy, financial models, and the role of money and credit in 
are considered. 
Economics 619 Advanced Monetary International Trade Theory 
3 lecture hours. 3 credits. • The course examines the current in 
tary system, the balance of payments, fixed vs. flexible exchange 
fiscal and monetary adjustment mechanisms to correct balance of: 
equilibrium. 
Economics 701-702 Thesis in Economics Year course; 3 lecture 
• Graduate students will work under supervision in outlining a 
and in carrying out the thesis. No grade will be given for this coune 
has been completed and accepted. 
• Foundation courses may not be included in the SO semester credits of ad 
quired for any of the master's degrees offered by the School of Business. 
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B.S., Georgia Southern College; M.S., United States Interns 
sity. 
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AN EDWARD N. (1966) . .......... ........... .. Assistant Profes~or ()OFFM • of Accounting 
B.S., M.S., Virginia Commonwealth University; D.B.A., George Washington 
University. 
CONE ROBERT T.C. (1968) . .. ........ ............ . ... Assistant Profess.or 
' of Economics 
B.S., M.S ., Virginia Commonwealth University. . 
... r..ENARO, GUY J. (1970) ........................... Associate Professor 
..,.,... of Management 
B.S., University of Maryland; M.B.A., Indiana University; Ph.D., Univer-
sity of Florida. 
DITTMAN NANCY A. (1971) .......................... Associate Professor 
' of Business Education and Office Administration 
B.S., Florida State University; M.Ed., University of Florida; Ed.D., Univer-
sity of Colorado. 
FERGUSON, BOBBY R. (1964) . .. . .. ........... . ....... Assistant Professor 
of Marketing 
B.A., Roanoke College; M.S., Virginia Polytechnic Institute and State Uni-
versity. 
FERGUSON, CLINTON S. (1959) ....................... Associate Professor 
of Economics 
B.B.A., University of Chattanooga; M.S., University of Tennessee. 
FIELDS, OWEN F. (1972) . . . . . .. .............. .. ...... Assistant Professor 
of Business Education and Office Administration 
B.S., Waynesburg College; M.Ed., Ed.D., University of Pittsburgh. 
FREASIER, B. ROLAND, JR. (1967) ........ .. . .. ....... Associate Professor 
of Taxation 
B.S., University of Richmond; M.S., Virginia Commonwealth University; 
J.D., M.L.&T., College of William and Mary; CPA. 
GALLAGHER, CHARLES J. (1971) ................... .. Assistant Professor 
of Economics 
B.S., Rider College; Ph.D., West Virginia University. 
GEORGE, WILLIAM R. (1973) ......................... Assistant Professor 
of Marketing 
A.B., Thiel College; M.B.A., Ohio State University; Ph.D. University of 
Georgia. 
GILBREATH, GLENN H. (1971) ..... . .. ... ............. Assistant Professor 
of Quantitative Management 
GOO B.S., M.A., Ph.D., University of Alabama. 
TNICK, DAVIDE. (1971) . ... ....... .. .... .. ....... Assistant Professor 
of Business Education and Office Administration 
BS.A., Queens College; M.Ed., Northeastern University; Ph .D., Georgia 
HA tate University. 
AS, FREDERICK C. (1969) ........... ........ . ..... Associate Professor 
B B of Management 
BALL A t· M.B.A., M.A., Hofstra College; Ph.D., University of Florida. 
• · ee (1954, 1963) ............................. Associate Professor 
8 S . . . and Chairman, Department of Information Systems 
C. I., Md.S., V1rgmia Polytechnic Institute and State University; Ph .D., 
HAL 0 ora o State University. 
L, J ·CURTIS (1962). .... . .. . .. . .................. Professor and Dean, 
A B D . . School of Business U~i ·• _uke Umvers1ty; M.S., Virginia Polytechnic Institute and State 
llARruso~rsity; Ed.D., Columbia University. 
•WILLIAM B., III. (1972) ................... Assistant Professor 
B.A M A . . of Economics 
·• · ·• Umvers1ty of Richmond; Ph.D., University of Maryland. 
32 SCHOOL OF BUSINESS 
HAYMES, HARMON H. (1968) ........ . ... . . ....... . Pro/es 
B.A., Lynchburg College; M.A., Ph.D., University of Virgin• 
HELLMUTH, WILLIAM F. (1973) ................. . Profeuor 
B.A., Ph.D., Yale University. 
Departm 
HENSEL, JAMES S. (1972) ........................... . Ai · 
B.A., Ohio Northern University; M.B.A., Miami UniveraitJ 
Ohio State University. 
HISE, RICHARDT. (1974) ................. Associate Pro/e11°" 
Graduates 
B.A. Gettysburg College; M.B.A., D.B.A. University of M 
HOFFER, GEORGE E. (1970) . .......... ... ........... . A1 · 
B.S., University of Richmond; M.S., Virginia Polytechnic 
State University; Ph.D., University of Virginia. 
HUMPHREYS, NEIL J. (1969) ........................ . A1 · 
B.S., M.B.A., Drexel Institute of Technology; Ph.D., 
Pennsylvania. 
HUNT, EUGENE H. (1968) ............. ... .. ......... . A1 
B.S., M.S., Virginia Commonwealth University; Ed.D., Univ 
land. 
JACKSON, J. HOWARD (1971) ....................... . A110 
of Business Education and Office A 
B.S., M.S., University of Tennessee; Ph.D., Ohio State Univ 
JENNINGS, GEORGE W. (1966) ................ . ... ......• 
A.B., Emory University; M.A., University of Georgia; Ph.D,. 
Virginia. 
JOHNSTON, RUSSELL A. (1956) .................. . Profe11or 
Department of Busine11 
B.S., M.S., Virginia Commonwealth University; Ed.D., 
Kentucky. 
JOHNSTON, WALLACER. (1971) ..................... . A1N 
B.B.A., M.B.A., D.B.A., George Washington University. 
KELLY, JAMES P. (1972) .................. Assistant Profe• 
B.S., Brigham Young University; M.B.A., University of 
University of Illinois. 
LAMBERT, JOHN D. (1955) ....................... . AssoctaU 
Assistant Dean, S 
B.S., Virginia Commonwealth University; M.S., Vir · 
Institute and State University; Ph .D., University of Michigan. 
LEE, DOROTHY E. (1960) ....... ..... ...... ......... . PfV!/e 
Education and Office 
B.S., M.S., Albany State University; Ph.D., New York Univ 
MARICLE, KENNETH E. ( 1971) .... ... .... ........ .. · ·All 
B.S.B.A., University of Kansas; M.B.A., University of 
Arizona State University. A• 
McCRAY, JOHN H. (1973) . .. . .... ....... ..... · · · · · · · · · 
B.S., University of Virginia; Ph.D., University of Georgia. 
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EDWARD L. (1967) ........... . ..... ... ..... Assistant Professor )llBARG. of Information Systems 
BA University of Nevada; M.A., University of California. . R MAX (1970) ........ : ............. · . ...... Professor of Economics osz~ B A M Ph D University of Pennsylvania. 
LE .. DE.NNIS (01967) .. : ................ Assistant.Pr?f~ssor of Economics 
l)'TOO B.A., College of "".ilha~ an? Mary; M.S., V1rg1ma Commonwealth 
University; Ph.D., Oh10 Umvers1ty. 
LLO, GEORGE J. (1974) ............ Assoc.iate Profes_sorand ~~airm~n, 
PETRE Department of Business Education and O[fice :1-dministratwn 
B.A., Montclair State College; M.B.A., Seton Hall Umvers1ty; Ph.D. New 
York University· 
fOGANY. PETER (1969) .... .. : ... · .. ... .... Assist.ant Professor of Eco71;omics 
Diploma, Hungarian Umvers1~y of Eco~om1c~; M:A., Umvers~ty of 
Pennsylvania; Doctor of Economics, Hungarian Umvers1ty of Economics . 
IJllLER, GEORGE WARREN (1970) ................... Associate Professor 
of Management 
B.S.M.E., Polytechnic Institute of Brooklyn; M.B.A., D.B.A., Georgia State 
University. 
IOACH,J.KENNETH (1961) ... ....... ..... ............... .. Professor of 
Business Education 
A.B., Duke University; M.A., Columbia University; Ed.D., New York 
University. 
8UBIN, HARVEY W. (1972) ........................... Assistant Professor 
of Insurance 
B.B.A., M.A.S ., Ph.D., Georgia State University. 
GAY, ANIREJOURITSE (1972) . . ................. . .. Assistant Professor 
of Economics 
B.A., University of Lagos; M.A., University of Pittsburgh. 
ICOTT,RICHARD A. (1968) .... .. .................... . Associate Profeswr 
of Accounting 
B.B.A., City University of New York; M.B.A., Columbia University; 
M.B.A., Boston University; Ph.D., American University ; CPA . 
IBARsHAR, ABDELALEEM M. (1970) ................. Assistant Professor 
of Economics 
B. Com., University of Cairo (Egypt); M.A., Williams College; M.Ph ., Ph.D., 
lllE George Washington University. 
ER, ALAIN H. (1972) ............................. Assistant Professor 
of Economics 
lllE B.A., Muhlenberg College; M.A., Duke University. 
FFIELD, ROBERT N. (1968) ....................... Assistant Professor 
and Assistant Dean, School of Business ~.S.,M.S., Virginia Commonwealth University. 
INGS, ELEANOR C. (1968) ..................... Associate Professor 
AB . of Economics LOMC)l~· M.A., Umversity of North Carolina; Ph.D., Duke University. 
•PAUL J. (1974) .. .... .. ... ...... ........... Assistant Professor 
BS of Marketing y 'j~B.A., University of Denver; D.B.A., Arizona State University. BS N NB. (1971) ................. Associate Professor of Accounting 
A"ai"' . ew York University; M.B.A., University of Pennsylvania; Ph.D., 
EL erican University; CPA. 
LI, MICHAEL A. (1969) .. .... ............ ...... Assistant Professor 
of Quantitative Management B.A.,Ph D Wet v· .. U . . 
· ·• s 1rgm1a mvers1ty. 
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THORNTON, JACK E. (1969) ..... · · ·. · ·. · ... . AssociateProfe 
B.S., M.S., Ph.D., University of North Carolina. 
TUCKER, WOODIE L. (1957) ..... · · · · · · · · .. . Professoro/B • 
and Office 
B.S., University of Virginia; M.Ed., Ph.D., University of PitU 
VIRGO, JOHN M. (1972) ............ · · ·. · · · ...... . .... . A1ri1 
B.S., M.A., California State College Fullerton; M.A., Pb 
Graduate School. 
WILLIS, H. DAVID (1956) ... . ...... · · .. · · · .. · ........ . Auo 
B.S., West Virginia University; M.Ed., Virginia Polytechniei 
State University. 
WINGFIELD, MERVYN W. (1970) ............... .. . ProfeBBor 
Departmene 
A.B., College of William and Mary; M.S., University of Rieb 
University of Illinois; CPA. 
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Cofrwnt-("Chsh ~m. 
Catholic Scl'loo~ln1lish Dep1tment 
Cathedfll High School-Scl'lool ol Education 
James Branch Cabell Lib1ary 
Science Building 
Physical Plant-824 Park Ave. 
Chalkley Houst-828 Park Ave. 
Hibbs Building and Cafeteria-900 Park Ave. 
Student Organization Building-912 Park Ave. 
10 School of Education, English Department-914 Park Ave. 
ll &l2 School ol £docation-9l8 · 20ParkAve. 
13 MusitStudios-924ParkAvt. 
14 History and Political Science-926 Park Ave. 
15 Dormitory-928 Park Ave. 
16 Facully0ffices-930ParkAve. 
17 Temple-GaslightlhtaterandCaleteria 
18 Shaler Street Playhouse and Crafts Department 
19 Anderson Gallery-School of the Arts 
20 TheresaPollakBuilding-SchoololtheArts 
21 Margaret l. Johnson Hall--801 W. Franklin St. 
22 Gymnasium Building and Classrooms-817 -19 W. Franklin St. 
23 Ritter-Hickok-821 W.FranklinSt. 
24 Crafts Department 
25 Founders'Ha11-827W. FranklinSt. 
26 Administration Building, Academic Center, 901 9'. franklin St. 
27 Oormitory-909 W. Franklin St. 
28 MdersonHouse-913W. Frank1inSt. 
29 Student Services, Housing, Financial Aid-915 W. Franklin St. 
30&31 Music Oepartment-917· 19 W. Franklin St. 
32 & 33-Scherer Hall-923 W. Franklin St. 
~~ :~~e1~~ ~~1i11~,,~~i~-~~;~k~~ S~~cu1>1tional Therapy 
36 Psychology Department--800 W. Franklin St. 
37 OOrmitory-806 W. Franklin St. 
38 Oormitory-808 W. Franklin St. 
39 Psychology Department Offitts-810 W. Franklin St. 
40 Franklin Terrace-Community Services and School of the Arts 
41 Community Services-816 W. Franklin St. 
42 Sociology Oepartment--820 W. Franklin St. 
43 Philosophy and Religious Studies-826 W. Franklin St. 
University Relations, Oevelopment-828 W. Franklin St. 
44 VCU Administrative Offices-910 W. Franklin St. 
45 Studen!Center-916W. f ranklinSt. 
46 VCU Police Oepartment-918 W. Franklin St. 
47 Admissions and University Services-920 W. Franklin St. 
48 SculptureStudio 
49 ArtHistory- 922 W. FranklinSt. 
50 Meredith House- 1014 W. Franklin St. 
SI Learning Resources Center, School of Education-1617 Monument Ave. 
52 SculptureStudio 
53 Lafayette Hall-312 N. Shafer St. 
54 PhysicalPlantWarehouseandShops-6S. l indenSt. 
55 School of Business-lllOO W. Main St. 
56 Psychology Department-711 ·13 W. Main St. 
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